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     Herefordshire 14-19 eManual

14-19 Equality and Diversity Policy
Herefordshire Council is committed to promoting equality of opportunity, good community relations and to tackling all forms of discrimination.  As an organisation, the Council has a responsibility and a community leadership role to promote and implement equality when it is: 

· providing services

· purchasing services

· employing staff

· working in partnership with other organisations

The Council recognises that people may experience discrimination and be disadvantaged for many reasons, including but not limited to:

· race or ethnic origin

· religion or belief

· disability

· age

· gender 

· sexual orientation

Herefordshire Council has a legal duty to meet all statutory and other duties with regard to the diversity strands
.  The council acknowledges that this is the minimum required and that there is a moral obligation to go beyond legislation.  

This Comprehensive Equality Policy forms the basis of our commitment to equality in service provision, employment and community leadership.  It sets out how the Council will go that step further working in partnership with local leaders to drive the equalities agenda in Herefordshire.  It provides a focus to ensure that the detailed requirements of the Equality Standard for Local Government are fully met.

Equal Opportunities and the Law

We will endeavour to eliminate all discrimination, both direct and indirect, against everyone regardless of individual circumstances, in the promotion of our services and in the employment of our workforce.  

This policy has been developed within a framework of existing legislation and codes of practice. 

The relevant Acts of Parliament relating to equal opportunities policy are (this list is not exhaustive):

· Equal Pay Act 1970 

· Rehabilitation of Offenders Act 1974

· Sex Discrimination Act 1975 (and 1979 and 1986)

· Race Relations Act 1976 and Race Relations (Amendment) Act 2000

· Employment Act 1989

· Disability Discrimination Act 1995 and 2005

· Employment Rights Act 1996

· Protection from Harassment Act 1997

· Data Protection Act 1998

· Working Time Regulations 1998

· Human Rights Act 1998

· Employment Relations Act 1999

· Sex Discrimination (Gender Reassignment) Regulations 1999

· Employment Equality (Religion or Belief) Regulations 2003

· Employment Equality (Sexual Orientation) Regulations 2003

· Equality Act 2006 (the Gender Equality Duty)

· The Equality Act (Sexual Orientation) Regulations 2007

In addition, the Council will comply with the codes of practice of the Commission for Equality and Human Rights.  

All managers and employees are made aware of the details and implications of this policy, and ensure that it is adhered to.
Herefordshire Council Comprehensive Equality Policy 2007 / 2010

“Service with integrity, equity and empathy”
There should be no discrimination against learners on the grounds of gender, disability, race, religion, beliefs, sexual orientation or special education needs. 

All providers must ensure that they operate an equality and diversity policy that promotes equal access, provision and treatment for all learners and is in compliance with the 14-19 Quality Framework and the councils Comprehensive Equality policy. It is likely that all appropriate policies and procedures are in place in schools and colleges, but difficulties may arise with small employers in particular. It is important that staff arranging placements and programmes ensure that all staff members working with learners are briefed on their responsibilities to promote equality. 

Learners are entitled to appeal if they feel they are being discriminated against in any way. They will be required to fill in the Appeals Form included in this eManual and the Appeals Procedure will then be followed.  
� Race, Religion and belief, Sexual orientation, Age, Gender, Disability, as defined by the Home Office 
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