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HEREFORDSHIRE
COUNCIL




	Job Description


	Job Information:

All information to be as shown on organisation chart.

	Job Title: Community Youth Worker (Part Time)

Directorate: Children and Young people


	Post No:  PYS 012

Division: Integrated Services and Inclusion


	Grade: HC3 Points 10 - 13

Section: Community Youth Service



	Organisational information:

Responsible to: Community Youth Worker (full time)
Responsible for: Senior members 

Functional links with: Colleagues with Youth Services, Connexions, HCVYS, YOS, Social Services Education



	Main Purpose of Job:

Seek out positive working relationships with young people 11 – 25 particularly age range 13 – 19 and deliver the youth work curriculum

	Main Responsibilities / Accountabilities:

The jobholder will be expected to complete the responsibilities / accountabilities effectively.

Responsible for the delivery of youth work to young people



	Job Activities:

1. Participate fully as a member of the Community Youth Service Team in the planning, delivery, monitoring and evaluation of activities and action plans in order to ensure the achievement of Service development priorities.

2. Assist in devising and implementing strategies to seek out, contact and develop a professional relationship with young people in order to engage them in a Youth Service curriculum.

3. Maximise young people’s participation in the Service through their active involvement in the planning and evaluation of projects at a local level and by actively encouraging them and assisting them to become involved in other opportunities.

4. To actively encourage and assist young people to become involved in a range of fora for dialogue and debate on pertinent youth issues, particularly through a Youth Area Forum. (This forum is expected to influence the Local Area Forum)

5. Accredit the learning gained by young people as a result of their involvement in Youth Services through a variety of means including Records of Achievement, Duke of Edinburgh’s Award, NVQ’s and OCN accreditation

6. Work to a budget ensuring that all resources, equipment and money is used, maintained and accounted for within the council guidelines and procedures.

7. Produce reports and evaluations in collaboration with staff on all work carried out that celebrate our success, show how we learn from our mistakes, and account for the resources we have consumed (Project reports).

8. Manage the work so that it complies with the Code of Professional Conduct for Youth Workers as defined in the Community Youth Service Policy

9. Build positive working relationships with other youth work providers in the locality and contribute to an inclusive local youth service plan informed by national and local Community Youth Service plans.

10. In conjunction with the Community Youth Worker produce Project, Business Plans and Partnership Documents for new initiatives and the development of youth work.

11. Contribute to the positive public awareness of youth work and the image of the Community Youth Service and young people. Including assisting with the organisation and delivery of public events such as Youth Forum meetings, presentation evenings and other media events e.g. in service newsletter, press and publicity releases.

12. Contribute to research, consult and inform colleagues, young people and other partners at a local level about developments in relation to the Community Youth Service to ensure that the Service is responsive to emerging trends and is effective in its delivery.

13. Ensure that all work is delivered within the Health and Safety standards and policies of the Council and the Community Youth Service

14. To take active responsibility for personal professional growth and development within the job, this will include the identification of training and other developmental opportunities at an annual Staff Review and Development (SRD) interview.

15.  Contribute and assist with all internal and external inspections of the area or service

	Frequency

Each work session 

5/6 sessions per week 3 evening, 3 day time

Each work session 
Each work session 
Each work session 
Project based, termly, annually

Each work session 
Each work session Quarterly

Monthly

Quarterly / annually

Each work session 
Each work session 
Each work session 
Minimum of two training sessions per year

Minimum annually

	Other information:

Disclosure type:  Enhanced

This is NOT a Politically Restricted job.




Note: This Job Description covers the main duties and responsibilities of the job. Other activities commensurate with this Job Description may from time to time be undertaken by the Job Holder.
	Job Holder Name:

Job Holder Signature:

Date:
	Line Manager Name:

Line Manager Signature:

Date:
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